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% negative behavior
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% Interpersonal intelligence
& Intrapersonal intelligence
" Existential intelligence

8 Musical intelligence
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Abstract

The aim of the present study is to prioritize the components of organizational suspicion in the formation of the
Machiavellian personality of the organization's accountants with emphasis on Gardner's theory of multiple
intelligences. The present study method is mixed. At first, using the phenomenological method, the
components of organizational suspicion in the formation of Machiavellian personality of accountants were
identified by emphasizing on Gardner's theory of multiple intelligences. To collect data, unstructured
interviews of private sector accountants were used, and 20 participants shared their experiences with the
researchers. Data analysis has been done based on seven Claysey steps. The results of the analysis of the
interviews with the participants in organizational skepticism with 3 components and 10 concepts,
Machiavellianism of accountants with 6 components and 15 concepts and Garner's multiple intelligences with
3 components and 15 concepts have emerged. In the next step, the identified components are prioritized using
the hierarchical method. The results of the present study can be useful for organizations and accountants
working in organizations, and while recognizing organizational suspicion and the Machiavellian character,
they can solve the problems that have arisen in the organization in order to take steps in the direction of
professional ethics. And on the other hand, knowing Gardner's types of intelligence makes accountants aware
of their abilities to take steps towards organizational goals.

Keywords: organizational skepticism, Machiavellianism, accountants, Gardner's multiple intelligences.
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